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1. In order to meet the needs of globalized age, cultivate the
efficient business human resources understanding multiple
cultures and having high ethical sense in terms of relation with
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—Satisfactory level of the
graduates and of the persons in
charge of personnel section of
the organization that hired our
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—a. Number of students from
various backgrounds and
countries. (Bk % 7o IE & [HEEA &
SEAEDE)

2. Provide appropriate education required for worldclass
managerial candidates with focused functional expertise. (FEFR

—b. Number and proportion of
entering students who have
working experience. (Bt55FEERD
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—c. Examine and encourage
efforts by faculty to conduct
and present/publish research
and to use their research
interests to stimulate their
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3. Enhance the linkage with Accounting School. =EELfARRELIL &
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IMC has continued our student intake diversity in terms of countries and backgrounds. We continue to have students
from Asia, the Middle East and from Africa and have admitted students from Latin America and North America. We have
exchange students from Europe. We continue to admit students with working backgrounds. Our faculty continue to be
involved with presenting their research at international conferences and in pursuing international journal publication.
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